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Study on fostering the justice image of organization cadres

CHEN Hong, HUANG Feng-ping
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Abstract; Justice is the key contents of professional ethics and self-developing of organization depart-
ment. This paper probes into and analyses the ways of the insisting upright justice and establishing a good
& healthy image of organization cadres from the following aspects, which is strengthening professional
ethics, improving ability and setting up guarantee system,
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