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Research on training mode reform for engineering
application-oriented personnel

—Taking “four steps” training mode of ZUST as an example

CEN Gang®, LIN Xuefen', FANG Y?1*
(a. School of Information and Electronic Engineering; b. School of Sciences, Zhejiang

University of Science and Technology, Hangzhou 310023, China)

Abstract: Focusing on the issue that each practice part is relatively independent under
engineering education environment, an application-oriented personnel training mode named
“four steps,” which includes open experimental teaching platform, technological innovation
projects, college discipline competitions, scientific research acquisition and commercialization,
is proposed. And the relative main factors in the process of “four steps” have been focused.
Meanwhile, “four steps” practice teaching should be advanced gradually in due order, and
complement the planned teaching content. The method has been practiced for many years with

significant effect in Zhejiang University of science and Technology (ZUST). And it has been
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proved a suitable practice mode for application-oriented talents training in science and
engineering colleges and universities.

Keywords: application-oriented personnel; training mode; “four steps”; independent learning
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